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El objetivo del presente estudio fue determinar la relación entre la inteligencia 
emocional y la productividad laboral de los trabajadores de Enginiers & 
Environmental Perú SA - Lima, 2014. 
En cuanto a la metodología, se ha seguido el método Ex post facto, diseño 
no experimental de tipo correlacional.  Se aplicó el Inventario de Bar- On para 
medir la variable inteligencia emocional y cuestionario tipo escala de Likert para 
medir la variable productividad laboral (elaboración propia del autor), en una 
muestra probabilística de 99 trabajadores. 
Entre los resultados y las conclusiones, se han encontrado que el nivel de 
correlación es 0.965, alta y positiva, y su valor de significancia es inferior a 0.05, 
es decir que la correlación es alta, directa, y significativa; en consecuencia 
podemos inferir que es significativa la relación entre la inteligencia emocional y la 
productividad laboral de los trabajadores de E & E Perú SA - Lima, 2014 
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The aim of the present study was the relation of the emotional intelligence and the 
labor productivity of the workers of Enginiers and Environmental Perú SA - Lima, 
2014.  
As for the methodology, the method has followed Ex-post fact, not 
experimental design of type correlacional. On applied the Inventory of Bar to 
himself - to measure the variable emotional intelligence and questionnaire type 
climbs of Likert to measure the variable labor productivity (own production of the 
author), in a sample not probabilística of 99. 
Between the results and the conclusions, they have thought that the level of 
correlation is 0.965, high and positive, and his value of significancia is lower than 
0.05, that is to say that the correlation is high, direct, and significant; in 
consequence we can infer that the relation is significant between the emotional 
intelligence and the labor productivity of the workers of And and And Peru SA - 
Lima, 2014 
Key words: emotional intelligence, labor productivity, workers, Enginiers and 
Enviromental 
 
 
 
 
 
 
 
 
